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Abstract - This article examines the management of strategies 

aimed at shaping the innovative and investment potential of 

enterprises, which is crucial for ensuring their economic 

security. The research is driven by the necessity to address the 

dynamic challenges faced by organizations in today's highly 

competitive business environment. The article scrutinizes how 

strategic management practices can bolster the innovative and 

investment capabilities of enterprises to safeguard their 

economic stability. A theoretical investigation of the strategic 

frameworks and practices that support successful management 

tricks. It is the main methodology used in this research. The 

strategic management has resulted in important theoretical 

advancements in this field. The study clarifies, how a forward-

looking approach to investment and innovation can improve a 

business’s competitiveness and strength. The outcomes pointed 

out the usefulness of giving strong strategic organization 

methods into practice. In order to advance economic stability 

and develop overall management performance. This study 

elaborates the theoretical understanding of strategic 

management and gives valuable advice to businesses looking to 

develop their ability for innovation and investment. 

Keywords: Strategic Management, Innovation, Financial 

Security, Enterprises, Investment Potential, Sustainable 

Growth, Competitive Advantage, Market Strength, 

Technological Advancements, Strategic Partnerships, 

Organizational Coordination 

JEL Classifications: O32, G32, L25 

I. INTRODUCTION 

In the present business atmosphere, organizations must 

manage innovation and investment initiatives. In order to 

manage financial stability and sustainability. Companies that 

make investments in advanced method. To obtain a 

competitive advantage through enhanced works, better 

product development, and effective achievement of users 

expectations. By essentially allocating resources to research 

and development, businesses may create innovative products 

and services. That activate growth and ensure sustained 

sustainability in a dynamic changing marketplace. 

Businesses that classify innovation and investment are better 

prepared to capitalize on opportunities, adjust to changes in 

the market, and weather economic storms. Companies must 

prepare to adapt technology changes and market trends. 

According to this research, in order for businesses to produce 

in the face of drastic competition and changing financial 

conditions, they need to use innovative strategy and effective 

investment management techniques. Organizations may 

improve their market presence and assure a long-term 

economic stability by strategically making use of resources 

and encouraging an innovative culture. Businesses benefits 

by highlighting on an innovative culture because it promotes 

employee creativity, which results in the creation of advanced 

products and solutions that engage to consumers. Companies 

may know advance of industry trends and keeps themselves 

exclude from competitor by investing in research and 

development projects. By taking a forward-looking attitude 

and making use of strategic management, businesses may 

better handle financial risky and be ready for future problems, 

which will maintain stable growth over time.  

The main aim of this research is to investigate how important 

strategic management techniques are in deciding a 

company’s ability for innovation and investment. Its major 

role is to examine how these strategies might support 

economic stability and assure a long-term growth for 

http://www.trp.org.in/
mailto:krasha@ukr.net
mailto:yuliana_docent@hotmail.com
mailto:allanavolokina@gmail.com
mailto:uktrade14@gmail.com
https://orcid.org/0000-0002-3917-3617


Anastasiia Hlushenkova, Oleksandr Kalinin, Yuliia Navrozova, Alla Navolokina, Veronika Shcherbyna and Tetiana Doroshenko 

IJISS Vol.14 No.3 July-September 2024  17 

businesses. Giving insightful advice on how to effectively 

manage the difficulty of today's corporate environment. 

II. LITERATURE REVIEW 

It is becoming commonly accepted that manipulate 

strategically to develop a company’s ability for innovation 

and investment is mandatory to safe a long-term 

sustainability and the economy. According to (Hutsaliuk et 

al., 2023a, b), strategy management is the purposeful 

creation, execution, and control of programs meant to support 

innovation and maximize investments made by a company.  

According to (Kharazishvili et al., 2023), this process 

includes identifying opportunities for innovation, allocating 

resources effectively to support R&D projects, implementing 

strategic investment plans to increase growth and 

competitiveness, and continuously evaluating and adjusting 

these plans to maintain the businesses economic stability and 

long-term success. 

The importance strategic of innovation and investment in 

maintaining a competitive edge and guiding organizational 

development is highlighted (Musiello-Neto et al., 2021). 

Bican et al., (2017) highlights the strategic management of 

trademark property and innovation as critical part of business 

performance. While (Gonyora et al., 2021) report that long 

term competitive advantage outcomes from the strategic 

alignment of innovation with market demands. The 

significant theories of (Schumpeter, 1942; Drucker, 1985) 

point out how innovation has the power to completely change 

industries and activate financial growth. Schumpeter's theory 

of "creative destruction" point out how inventive businesses 

can change markets by introducing novel products, 

procedures, and corporate structures. In a same way, Drucker 

stresses that businesses that want to stronger their financial 

future and adjust to changing market conditions must 

organize the strategic management of their resources and 

knowledge. 

The increasing interaction between innovation, investment, 

and financial security has been pointed out by recent study 

(Hutsaliuk et al., 2023c; Arsawan et al., 2022; Gonchar et al., 

2019). In order to develop a culture of continuous innovation 

and capacity, (Chesbrough, 2003; Christensen, 1997) support 

an all-encompassing approach to innovation management 

that combines strategic investments in R&D, technology, and 

workers. In order to develop internal innovation attempts and 

increase competitiveness, Chesbrough's concept of "open 

innovation" highlights the value of using external sources of 

skills and resources. Meanwhile, (Christensen, 1997) 

promotes increasing method to innovation management, 

highlighting the significance of attending to the needs of 

increasing markets and analysing with novel methods.  

The existing literature tells a number of important drawbacks, 

most importantly the lack of complete structure that 

expressive connect investment and innovation strategies and 

the lack of required skills that illustrate the practical 

consequences of managing both point of view (Tien, 2022). 

Experimental research is required to give certain evidence of 

the relationship between these strategies and economic 

stability. Moreover, particular insights are still hard to come 

by, and particular techniques could provide a more significant 

understanding of how businesses in different industries can 

increase their potential for innovation and investment while 

maintaining financial security (Voloshyn et al, 2023). More 

investigation is necessary to completely understand the long-

term impact of these strategies on a company's financial 

stability and to learn more about the existence and strength of 

businesses that effectively manage their innovation and 

investment potential over extended durations. 

Strategies for Thriving in Innovation and Investment 

Various scholarly study highlights the importance of 

promoting an organizational culture that encourages and 

maintains innovation. According to (Damanpour, 2010), it is 

important to have a culture that supports experimentation and 

originality in order to exceed the competition and build new 

ideas. Additionally (Tidd & Bessant, 2009) stress the critical 

role that leadership plays in promoting innovation through 

defining compelling and clear goals, encouraging staff 

members to share their ideas, and establishing an atmosphere 

that encourages and supports the development of creative 

solutions. 

Studies have indicated that forming strategic alliances and 

joint ventures can significantly enhance a business's capacity 

for investment and innovation. Teece, (2010) asserts that 

collaborating with like-minded businesses or academic 

institutions can spur innovation by bringing in outside 

knowledge and resources. Additionally (Hagedoorn, 2002) 

makes the case that collaborations can facilitate faster access 

to new markets and technology and also successfully 

reducing the risks involved in valuable R&D projects. 

Heterogeneity in investment portfolios is essential, as the 

academic literature on investment strategy highlighted. To 

reduce total risk, diversification means distributing 

investments over a range of resources. It is commonly 

acknowledged as a required strategy for improving profits 

and reducing the effects of market unpredictability. Investors 

may be able to increase both the stability of their portfolios 

and their risk-adjusted returns by adding a various resource. 

The concept of modern portfolio theory was boldly 

introduced (Markowitz, 1952), who argued that in order to 

balance risk and return, investments should be distributed 

among a variety of resource classes. Also, to create a strong 

investment portfolio, (Bansal et al., 2014) clearly highlights 

the significant advantages of diversifying investments across 

resource classes, geographical areas, and industries. 

Making decisions quickly and easily is necessary for 

adjusting to changing market conditions and capturing 

opportunities. According to research (Eisenhardt, 1999), 

agile decision-making processes, which are distinguished by 

quick experimentation, iteration, and feedback loops, 

certainly give better results in unpredictable situations. 

Ciganek et al., (2014) highlights how important it is to be 
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flexible and quick to act when making decisions in order to 

stay towards the competition and develop innovation. 

Assessing performance, identifying opportunities for 

development, and increasing resource allocation all depend 

on the efficient monitoring and analysing of innovation and 

investment activities (Koval et al, 2021a, b). The importance 

of establishing precise measures, carrying out frequent 

assessments, and using feedback to influence choices is 

emphasized often in performance management literature 

(Neely, 2005). Moreover, the balanced scorecard technique 

developed by Kaplan and Norton in 1992 strongly supports a 

thorough performance review that takes into account internal, 

external, and financial processes in addition to learning and 

growth viewpoints. 

III. METHODOLOGY 

The conceptual standpoint of the study focuses on 

investigating and elucidating strategic methodologies and 

cutting-edge practices designed to elevate the management of 

innovative initiatives and investment endeavors within 

enterprises to safeguard their economic security. The 

research delves into discerning impactful strategies (Table I) 

that organizations can adopt to optimize their innovative 

capabilities and investment decisions, thereby fortifying their 

market position and long-term financial stability in a 

competitive business landscape. 

TABLE I STRATEGIES TO SHAPE THE INNOVATIVE AND 

INVESTMENT POTENTIAL OF ENTERPRISES AND ENSURE THEIR 

ECONOMIC SECURITY 

Strategies Description 

Embracing a 
Culture of 

Innovation 

Encouraging a culture that values creativity, 
experimentation, and continuous improvement can 

foster a conducive environment for innovation within 

the organization. This includes promoting idea-
sharing, rewarding innovative thinking, and 

providing resources for research and development. 

Strategic 

Partnerships and 
Collaborations 

Forming strategic partnerships with other companies, 

research institutions, or industry experts can bring 
fresh perspectives and expertise to drive innovation 

and unlock new investment opportunities. 

Partnerships can also lead to shared resources and 
decrease risks in following innovative projects. 

Diversification of 

Investments 

Investment portfolio diversification can decrease risk 

and improve long-term returns by distributing 
investments over various industries, organizations, 

and resource classes. Businesses can better 

atmospheric condition market changes and total 
market value, new opportunities by diversifying their 

investments. 

Agile Decision-

Making 
Processes 

Agile decision-making methods enable businesses to 

take advantage of investment and innovation 
opportunities, by quickly adapting to changing 

market conditions. Decision-making frameworks 

with flexibility allow for quick reactions to changes 
in the market and challenges from competitors. 

Continuous 

Monitoring and 
Evaluation 

It is essential to have comprehensive monitoring and 

evaluation processes in to effectively estimate the 
success of investment and innovation strategies. 

Consistently evaluating performance measures, 

monitoring important indicators, and modifying 
strategies, according to data analysis can develop 

outcomes and assure long-term economic stability. 

The efficiency of strategies like adopt an innovative culture, 

create strategic partnerships and collaborations 

(Tsimoshynska et al., 2021). Diversifying investments, agile 

decision-making processes, and continuous monitoring and 

growth in enhancing the innovative and investment potential 

of business for economic security was investigated in this 

research using a computable research approach with reviews. 

The reviews questions were thoughtfully crafted to cover 

important aspects of the previously discussed strategies. The 

purpose of the questions was to obtain specific participant 

insights regarding their viewpoints and experiences with 

these strategies. To reach a wide range of businesses in many 

industries, the survey was pass around online via email 

invites, social media platforms, industry forums, and 

professional networks. 

Participation in the survey was entirely voluntary, and 

participants were not forced to join. At the beginning of the 

survey vote, specific instructions were given, highlighting the 

voluntary nature of participation. The survey was conducted 

anonymously to encourage honest feedback and maintain 

privacy. Participants were assured that their responses would 

be kept privately and used for research purposes only. A total 

of 320 participants from different industries took part in the 

online survey, representing a diverse demographic within the 

workforce. The participants held different work positions, 

providing a comprehensive perspective on the studied 

strategies. 

Following the collection of survey responses, a detailed 

analysis was conducted to extract meaningful insights into 

the strategies' effectiveness. Quantitative methods were 

employed for the data analysis process to provide beneficial 

outcomes for the research study. 

IV. RESULTS AND DISCUSSION 

The survey analysis provided practical results gathered from 

participants of different age groups and job positions. Table 

II provides statistical data that illustrates a number of 

different topics, including strategies used, adoption rates, 

perceived advantages, difficulties encountered, influence on 

innovation, investment choices, contribution to economic 

security, contentment with results, recommendations for 

enhancement, unforeseen outcomes, and influence on 

workplace culture. 
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TABLE II DATA FROM THE CONDUCTED SURVEY 

Age Distribution of Participants  

 Participants In (%) 

25-34 y.o. 121 37.81 

35-44 y.o. 98 30.63 

45-54 y.o. 73 22.81 

55+ y.o. 28 8.75 

Job Positions of Participants 

Executives 65 20.31 

Managers 107 33.43 

Professionals 69 21.56 

Employees 79 24.68 

Strategies Implemented 

Embracing a culture of innovation 265 82.81 

Forming strategic partnerships and 

collaborations 

214 66.87 

Diversification of investments 237 74.06 

Agile decision-making processes 190 59.37 

Continuous monitoring and evaluation 272 85.00 

Level of Adoption Rating 

1 21 6.56 

2 27 8.43 

3 75 23.43 

4 95 29.68 

5 102 31.87 

Perceived Benefits 

Increased creativity and innovation 288 90.00 

Enhanced decision-making efficiency 240 75.00 

Improved strategic alliances 227 70.93 

Better risk management 256 80.00 

Organizational resilience 275 80.31 

Main Challenges 

Resistance to change 35 10.93 

Lack of resources 125 39.06 

Difficulty in scaling innovations 74 23.12 

Complexity in forming partnerships 32 10.00 

Need for continuous evaluation 54 16.87 

Impact on Innovation 

Positive  256 80.00 

Neutral  64 20.00 

Negative 0 0.00 

Influence on Investment Decisions 

Positive  205 64.06 

Neutral 115 35.93 

Negative 0 0.00 

Contribution to Economic Security 

Positive 230 71.87 

Neutral 90 28.12 

Negative 0 0.00 

Satisfaction with Outcomes 

1 19 5.93 

2 21 6.56 

3 74 23.12 

4 93 29.06 

5 113 354.31 

Suggestions for Improvement 

More training on agile decision-making 102 31.87 

Streamlining partnership processes 80 25.00 

Implementing advanced monitoring tools 77 24.06 

Enhancing communication on strategies 61 19.06 

Unexpected Outcomes 

Increased employee engagement 108 33.75 

Cost savings in operations 100 31.25 

New revenue streams 74 23.15 

Enhanced reputation in the market 38 8.75 

Influence on Work Culture 

Positive 233 72.81 

Neutral 87 27.18 

Negative 0 0.00 

The data illustrates a heterogeneous participation 

distribution, with a notable proportion of participants falling 

between the 25–44 age range. The research largely involved 

individuals with decision-making authority inside their 

respective firms, as evidenced by the majority of participants 

holding managerial positions. Through the utilization of this 

heterogeneous group of decision-makers, the organization 

may devise tactics that address the needs of seasoned experts 

and emerging talent, guaranteeing a holistic strategy for 

innovation and expansion.  

Establishing strategic alliances, fostering an innovative 

culture, and conducting ongoing assessment and monitoring 

were the tactics that businesses most often employed. These 

tactics demonstrate a proactive strategy for encouraging 

innovation, teamwork, and flexibility in businesses (Figure 

1). 

 

Fig. 1 Strategies for Thriving Enterprises 

Participants acknowledged various benefits resulting from 

the implementation of strategies, such as increased creativity, 

improved decision-making efficiency, and organizational 

resilience. These positive outcomes underscore the value of 

strategic initiatives in driving organizational success and 

competitiveness. Also, most participants perceived a positive 

impact on innovation, indicating that the strategies 

implemented were conducive to fostering a culture of 

creativity and advancement within their organizations. They 

have made exceptional progress in their investment decisions 

and have significantly contributed to economic security.  

Participants identified challenges such as resistance to 

change, lack of resources, and difficulty scaling innovations. 

Addressing these challenges is important for implementing 

strategies and overcoming barriers to innovation and growth 

effectively. Recommendations for improvement included 

more training on agile decision-making, streamlining 

partnership processes, and enhancing communication on 

strategies. These suggestions highlight areas where 

organizations can further enhance their strategic capabilities 

and operational effectiveness (Figure 2 – Parts A, B, C, D). 
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Fig. 2 Strategic Initiatives Driving Organizational Success and Innovation: 

Benefits, Impact, Challenges, and Recommendations (Parts A, B, C, D) 

Organizations can experience unexpected benefits from 

strategic initiatives, such as improved employee engagement, 

cost savings, and new revenue streams. These outcomes 

suggest that strategies can lead to positive results beyond 

what was initially intended. The overwhelmingly positive 

impact on work culture demonstrates that the implemented 

strategies have created a supportive and innovative 

environment within enterprises (Figure 3). 

 

Fig. 3 Value Impact Matrix 
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breakthrough products like Google Glass but has also 
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(Ramaswamy & Gouillart, 2010). By leveraging Nike's 
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approach (Le & Ho, 2021). This diversification has not only 
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in its leadership principles like "Bias for Action," enables the 
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needs (Anderson & Anderson, 2019). This agility has 
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Prime, expanding its customer base and ensuring economic 

resilience in a competitive landscape. 
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Microsoft is dedicated to ongoing monitoring and evaluation, 

as demonstrated by its "Microsoft Garage" program. The 

initiative affords employees the chance to investigate novel 

concepts and merchandise. Microsoft is able to identify and 

implement cutting-edge solutions that improve its financial 

stability and competitiveness in the market by regularly 

evaluating the performance of these initiatives. 

There are a few possible directions to investigate in terms of 

future research perspectives: 

1. Long-Term Impact Analysis: Execute follow-up 

research to evaluate how the policies put into practice 

continue to affect economic security over time. This 

long-term study may shed light on how long-lasting the 

benefits that have been noted are and point out any new 

difficulties that may arise. 

2. Comparative Studies: Examine the outcomes of 

strategic initiatives in different industries or 

geographical areas to determine the most profitable 

practices and adaptable methods that are sector-

specific. This comparison analysis may demonstrate 

how well-adapted successful approaches are to various 

circumstances and assist in customizing strategies. 

3. Qualitative Exploration: Explore the qualitative 

aspects of organizational culture and employee 

perception to understand how strategic initiatives 

influence work environments and innovation. 

Qualitative research (interviews and focus groups) 

could provide rich insights into the human dimension 

of strategy implementation. 

4. Technology Integration: Investigate the role of 

artificial intelligence, blockchain, IoT, or other 

emerging technologies in optimizing strategic 

decision-making processes and fostering innovation. 

Studying how organizations leverage technology to 

enhance strategic initiatives could offer useful results 

in the future landscape of economic security. 

5. Integrated Marketing Strategies: Research how 

aligning marketing efforts with strategic initiatives 

affects organizational performance and economic 

security. Comprehending the role of marketing in 

conveying the value proposition of strategic decisions 

to internal and external stakeholders can be crucial for 

sustained success. 

6. Strategic Talent Management: Examine how practical 

talent management approaches contribute to 

successfully executing strategic initiatives. 

Researching the alignment of employee skills and 

capabilities with strategic goals can illuminate the 

matter of human capital in driving organizational 

growth and economic security. 

V. CONCLUSION 

Businesses can enhance their competitiveness and future-

proof their operations by proactively embracing innovation 

and making strategic investments. Balancing a culture of 

creativity with well-informed investment decisions is crucial 

for maintaining a sustainable edge in the market. 

Encouraging continuous improvement and agility within the 

workforce can lead to new ideas and solutions that keep 

businesses ahead of the curve. Additionally, utilizing data-

driven insights and market intelligence to guide investment 

strategies helps allocate resources effectively and capitalize 

on opportunities. Businesses can mitigate risks and maximize 

investment returns by closely monitoring industry trends, 

analyzing consumer behavior, and assessing competitive 

landscapes. Managing strategies focused on nurturing 

innovation and optimizing investment potential is essential 

for ensuring the economic security of enterprises in a 

competitive environment. Prioritizing forward-thinking 

initiatives, embracing adaptability, and making strategic 

financial decisions can position organizations as industry 

trailblazers, fostering long-term sustainability and success. 

Acknowledgement 

The paper was prepared with the financial support of the 

postdoctoral fellowship project in Mykolas Romeris 

University “Economic security of digitalization of 

investments” (Agreement No S-PD-22-55), Project No. P-

PD-22-086. 

REFERENCES 

[1] Anderson, S., & Anderson, K. (2019). The Bezos Letters: 14 
Principles to Grow Your Business-like Amazon. Morgan James 

Publishing. 

[2] Arsawan, I. W. E., Hariyanti, N. K. D., Atmaja, I. M. A. D. S., 

Suhartanto, D., & Koval, V. (2022). Developing Organizational 
Agility in SMEs: An Investigation of Innovation’s Roles and 

Strategic Flexibility. Journal of Open Innovation: Technology, 

Market, and Complexity, 8(3), 149. 

http://dx.doi.org/10.3390/joitmc8030149 

[3] Bansal, Y., Kumar, S., & Verma, P. (2014). Commodity futures in 

portfolio diversification: Impact on investor's utility. Global 

Business and Management Research, 6(2), 112-121. 

[4] Bican, P. M., Guderian, C. C., & Ringbeck, A. (2017). Managing 
knowledge in open innovation processes: an intellectual property 

perspective. Journal of Knowledge Management, 21(6), 1384-

1405. 

[5] Chesbrough, H. W. (2003). Open innovation: The new imperative 

for creating and profiting from technology. Harvard Business Press. 

[6] Christensen, C. M. (1997). The Innovator’s Dilemma: When New 

Technologies Cause Great Firms to Fail. Boston: Harvard Business 

School Press. 

[7] Ciganek, A. P., Haseman, W., & Ramamurthy, K. (2014). Time to 
decision: the drivers of innovation adoption decisions. Enterprise 

Information Systems, 8(2), 279-308. 

[8] Damanpour, F. (2010). An integration of research findings of 

effects of firm size and market competition on product and process 

innovations. British Journal of Management, 21(4), 996-1010. 

[9] Drucker, P. F. (1985). Innovation and Entrepreneurship: Practice 

and Principles. HarperCollins, New York. 

[10] Eisenhardt, K. M. (1999). Strategy as strategic decision making. 

MIT Sloan Management Review, 40(3), 65-72. 



Management of Strategies for Shaping the Innovative and Investment Potential of Enterprises as a Factor Ensuring Their Economic 

Security 

 

22       IJISS Vol.14 No.3 July-September 2024 

[11] Gonchar, V., Kalinin, O., Burak, P., & Khadzhynova, O. (2019). 
Mechanisms of investment marketing support of the state economic 

security system. Intellectual Economics, 13(2), 161–171. 

[12] Gonyora, A. M., Migiro, S., Ngwenya, B., & Mashau, P. (2021). 

Investigating open innovation strategic alignment for sustainable 
competitive advantage in the automotive supply chain in South 

Africa. Journal of Transport and Supply Chain Management, 15, 

554. https://doi.org/10.4102/jtscm.v15i0.554 

[13] Hagedoorn, J. (2002). Inter-firm R&D partnerships: an overview of 
major trends and patterns since 1960. Research policy, 31(4), 477-

492. 

[14] Hutsaliuk, O., Bondar, I., Doroshenko, T., Zarubina, A., Onoyko, 
Y., & Semeniuk, L. (2023a). Ecological Air Tourism in the System 

of Environmental Engineering. IOP Conference Series: Earth and 

Environmental Science, 1269, 012031. 

https://doi.org/10.1088/1755-1315/1269/1/012031 

[15] Hutsaliuk, O., Bondar, I., Kotsiurba, O., Ostapenko, O., Skoptsov, 

K., & Boiko, O. (2023b). Factor-criteria assessment of greening 

prerequisites for transport infrastructure development in Ukraine. 

IOP Conference Series: Earth and Environmental Science, 

1126(1), 012009. https://doi.org/10.1088/1755-

1315/1126/1/012009 

[16] Hutsaliuk, O., Levchenko, A., Storozhuk, O., Zalevskyi, A., 
Doroshenko, T., & Hryhorash, S. (2023c). Directions for increasing 

the level of environmental friendliness of innovative and 

investment attractiveness of transport and logistics companies. IOP 
Conference Series: Earth and Environmental Science, 1126(1), 

012028. https://doi.org/10.1088/1755-1315/1126/1/012028 

[17] Khan, F. (2013). Google Moonshots-a Bridge Across Forever. 

Managing Business in Turbulent Times - A Case study Approach. 

https://ssrn.com/abstract=2797867 

[18] Kharazishvili, Y., Lyashenko, V., Grishnova, O., Hutsaliuk, O., 

PetrovaI., & Kalinin, O. (2023). Modeling of priority institutional 

measures to overcome threats to sustainable development of the 
region. IOP Conference Series: Earth and Environmental Science, 

1269, 012023. https://doi.org/10.1088/1755-1315/1269/1/012023 

[19] Koval, V., Hrymalyuk, A., Kulish, A., Kontseva, V., Boiko, N., & 

Nesenenko, P. (2021a). Economic policy of industrial development 
and investment approach to the analysis of the national economy. 

Estudios De Economia Aplicada, 39(6). 

https://doi.org/10.25115/eea.v39i6.5263 

[20] Koval, V., Mikhno, I., Udovychenko, I., Gordiichuk, Y., & Kalina, 
I. (2021b). Sustainable natural resource management to ensure 

strategic environmental development. TEM Journal, 10(3), 1022–

1030. https://doi.org/10.18421/TEM103-03 

[21] Le, L., & Ho, Q. (2021). Factors affecting the valuation of electric 
vehicle company in 2020: case Tesla Inc. Theseus. 

https://www.theseus.fi/handle/10024/497943 

[22] Markowitz, H. (1952). The utility of wealth. Journal of political 

Economy, 60(2), 151-158. 

[23] Musiello-Neto, F., Rua, O. L., Arias-Oliva, M., & Silva, A. F. 

(2021). Open innovation and competitive advantage on the 

hospitality sector: The role of organizational strategy. 
Sustainability, 13(24), 13650. 

https://doi.org/10.3390/su132413650 

[24] Ramaswamy, V., & Gouillart, F. J. (2010). The power of co-

creation: Build it with them to boost growth, productivity, and 

profits. Simon and Schuster. 

[25] Schumpeter, J. (1942). Capitalism, Socialism, and Democracy (1st 

Edition, 431 p.). Harper & Brothers, New York.  

[26] Teece, D. J. (2010). Technological innovation and the theory of the 

firm: the role of enterprise-level knowledge, complementarities, 
and (dynamic) capabilities. In Handbook of the Economics of 

Innovation, 1, 679-730. North-Holland. 

[27] Tidd, J., & Bessant, J. (2009). Managing Innovation: Integrating 

technological, market and organizational change (4th Edition). 

John Wiley. http://www.managing-innovation.com 

[28] Tien, N. H. (2022). Microsoft's Employer branding and experiences 

for Vietnam corporations. International Journal of All 

Multidisciplinary Research Studies, 1(3), 01-08. 

[29] Tsimoshynska, O., Koval, M., Kryshtal, H., Filipishyna, L., 
Arsawan, W. E., & Koval, V. (2021). Investing in road construction 

infrastructure projects under public-private partnership in the form 

of concession. Naukovyi Visnyk Natsionalnoho Hirnychoho 
Universytetu, 2, 184–192. https://doi.org/10.33271/nvngu/2021-

2/184 

[30] Voloshyn, V., Fedosova, I., Gonchar, V., Kalinin, O., Mironenko, 

D., & Polupanova, K. (2023). The Analysis of Reliability and 

Objectivity of Information That Can Be Found on the Internet. 

In Information Modelling and Knowledge Bases XXXIV, 183-194. 

IOS Press. doi:10.3233/FAIA220501 

 


